
 
 

PreK Lead Teacher (2019-20) 
 
Canterbury School is part of a long Episcopal school tradition of strong academics, an 
inquiry-based approach to learning, and a diverse environment. We give a central place to 
both the life of reason and the life of faith, and we believe that the ultimate purpose of 
education is to prepare students to become contributors to and leaders in an ever-changing 
world. Our PreK-8 structure concentrates on the learning needs and development of young 
children and middle school adolescents, without the added complexities of the high school 
experience. Since our founding in 1993, we have stressed that the most complete education 
develops the whole child: mind, body, and spirit. 
 
Canterbury maintains a staff of approximately 70 employees, and its teaching faculty are a 
healthy mix of veteran, mid- and early-career educators who enjoy small class sizes where 
every child is known, cared for, and loved. Students of color comprise about 20 percent of 
our student body of 350. Our school is situated on a beautiful 35-acre campus with a 
natural area, ropes course, and pond – and also a well-equipped science center. From chess 
to outdoor exploration, faculty are encouraged to share their passions, and students and 
teachers participate together in service learning, as well. Canterbury Cougars are active in 
Greensboro, and we’re told that our students are some of the most polite in town – but 
they’re also still kids who love to have fun in a community that challenges their minds and 
nourishes their spirits. 
  
Greensboro, NC is the birthplace of the Sit-In Movement, a progressive community full of 
religious and ethnic diversity. It offers outstanding universities, wonderful restaurants, 
beautiful parks and trails, minor league baseball and basketball teams, and a new 3,000-seat 
performing arts center opening in 2020. 

 
 
PreK Lead Teacher 
 
Canterbury seeks a passionate and collaborative full-time lead PreK teacher for the 
2019-20 school year. Our PreK program is an inquiry-based program that prepares 
students for kindergarten by developing fine and gross motor, language, social-emotional, 
self-help, and academic readiness skills through a play-based and student centered 
curriculum that takes into account the students’ interests and talents. Personal 
characteristics that develop life-long learners such as creativity, curiosity, critical thinking, 
and problem-solving are enhanced through engaging hands-on activities. 



The successful candidate is an educator who: 

Instructional: 
● Prepares creative, motivating, and stimulating lessons that reflect knowledge of the 

curriculum, child development, and student abilities. 
● Employs a variety of teaching methods to engage different learning styles and 

ability levels in the classroom. 
● Encourages an inclusive classroom that accepts the different perspectives and 

backgrounds of the students and elicits a greater understanding of the world around 
them. 

● Utilizes a variety of assessments and uses data in the classroom to develop lessons 
and instructional activities needed. 

● Updates curriculum and materials as needed under the supervision of the 
administrators. 

  
Teaching and Learning Environment: 

● Creates an engaging learning environment that is motivating and age-appropriate, 
providing a balance of clear structure and room for creative investigations. 

● Seeks to actively know students’ strengths and weaknesses and responds promptly 
and with care to parent concerns. Communicates effectively with parents, 
colleagues, and administrators. 

● Maintains an accurate and organized system for monitoring student progress. Meets 
reporting deadlines and requirements and follows school-wide procedures for 
reporting student progress. 

● Prepares well-thought out and thorough written documentation on student 
progress. 

● Develops substitute plans and engages substitutes in advance when needed and 
when possible. 

● Demonstrates effective classroom management skills. 
  
Professional Development: 

● Demonstrates a willingness and eagerness to learn, grow, and improve as a teacher 
● Continues to update knowledge of the areas and level taught 
● Engages in goal setting and review process with assigned administrator 
● Attends and participates appropriately in full, divisional, and departmental/team 

faculty meetings  
  
School and Community: 

● Maintains a positive attitude and approach 
● Supports colleagues  
● Represents the school in the larger community in a positive manner 
● Participates in projects and school-wide initiatives 
● Other work-related duties as assigned by supervisor or the management 

  
 
Qualifications/Skills 
 
To perform this job successfully, an individual must be able to perform each essential duty 
in an exemplary fashion. The requirements listed below are representative of the 
knowledge, skill, and/or ability required.  
 
   



Students 
● Help children develop self-help, social/emotional, and developmentally appropriate 

academic growth within the context of educating the whole child 
● Correspond with outside specialists and agencies under the supervision of the 

division director, as needed 
● Use the Responsive Classroom approach to develop a classroom community that 

promotes social/emotional and academic skills growth 
 
Parents 

● Effectively communicate student progress to parents (through email, conferences, 
phone calls, written reports, etc. as required and needed) 

● Conduct parent education sessions when necessary or requested 
● Participate in admissions events with families 

 
Faculty 

● Attend faculty meetings 
● Work with colleagues to implement and reflect upon grade level curriculum and 

instruction 
● Support whole school programs and initiatives 

 
Administration 

● Inform administration of various students’ needs or issues 
● Keep records of student growth and write progress reports as assigned 
● Participate in activities that contribute to the effective operation of the school 
● Reflect on teaching practices and set goals with division director 
● Pursue continuous professional growth by attending workshops and other 

professional growth activities 
● Other duties as assigned 

 

Education/ Experience 

The successful candidate is an educator who has: 

● Minimum of a bachelor’s degree in early childhood or elementary education 
● Three years minimum successful relevant experience 
● Understanding of learning styles and differentiated instruction 
● Understanding of tenets of educating the whole child and inquiry-based education  
● Capacity to strive for unity, harmony, and cooperation through respect, tact, 

helpfulness, and recognition of individual differences 
● Ability to relate well to all constituencies in a school setting 
● Ability to work well with a teaching partner and team 
● Passion for the mission and the vision of Canterbury School 
● Excellent communication and interpersonal skills 
● Healthy sense of humor 
● Love for working with young children and their parents 

 
 
Applications 
 
To apply, please submit a resume and cover letter explaining your interest in and 
qualifications for this position, which begins in August 2019, to Roanne Ornelles, Lower 
School Director, at ornellesr@canterburygso.org. 


